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What You Need to Know 

Workplace coverage will be easier to move. 

Individually underwritten worksite policies will be more common. 

Unusual benefits will be common. 

plans for life 

Starting in 2021, a movement known as the Great Resignation swept through the U.S. workforce, leading 

to millions of employees quitting their jobs and finding new employment at an unparalleled rate. 

COVID-19, economic fluctuations, and declining job satisfaction all played a big part in this, with 

employees now displaying a far higher willingness to switch employers when their needs are not being 

met. 

As a result, employers have had to adjust their benefits offerings to attract and retain talent. 

Some of these benefits include more flexible work-from-home schedules, increased access to voluntary 

benefits, and a greater focus on wellness programs. 

What Your Peers are Reading 

401(k) Catch-Up Rules About to Become Much More Complex I ThinkAdvisor 

'The Fish Rots From the Head': Why Fixing Wells Fargo's Culture Is Taking So Long I ThinkAdvisor 

Millennials and Gen Z Are Buying Insurance I ThinkAdvisor 

However, while this shift is already under way, employers are already asking themselves where employee 

benefits will be in the next few years. 

For life and health insurance agents, answering this question will be crucial for developing competitive 

insurance offerings both now and in the near future. 

Employers, as always, have a lot of options when deciding on a provider for their benefits packages and 

will be more inclined to choose one whose benefits align with the needs of their employees. 

With that in mind, here's a look at what employee benefits will look like in 2023 and beyond. 

Remote Work: Here to Stay 

The COVID-19 pandemic and resulting lockdowns forced many businesses to place all or most of their 

employees on a remote model. 

Now that the worst effects of the pandemic are in the rear-view mirror, many senior managers have 

displayed an eagerness to get everyone back in the office. 
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